WOMEN INFMANAGERIAL
POSITIONS IN SLOVENIA
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* MANAGEMENT IN GENERAL
« WOMEN IN-MANAGEMENT

« WOMEN IN-MANAGERIAL POSITIONS
IN'SLOVENIA

« THE FUTURE OF WOMEN IN
MANAGEMENT
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« The origin of the word management:
= Italian word maneggiare (means to lead with hand)

« Latin word manus (means hand)

« A lot of different definitions of management

« Frenchman Henry Fayol defined management as:
= planning - planning

= Organizing -organizing
i as Compare it with .
u COOrdInatlng tOday,S definiton! = |ead|ng

= commanding - controling
= controling




WOI\/IEN IN I\/IANAGEI\/IENT

Often quoted dlsadvantaqes of Women in
managerial positions:

Men's prejudices about Inappropriateness of
WOMEN'S characteristics for managerial positions

« Men's prejudices that women are often not
prepared to build a long-term career (lack of

ambition)

« Men's prejudices that women should take care of
household and family

« Expected break from work during and after the
time of pregnancy (Parental leave)
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he advantages of women in managerial
POSITIONS:

« \Women are more communicative than men

« The ability of foresight is a well-known women's
characteristic ("6th sense”)

« Men's vision of a company Is typically hierarchical,
whereas women see It as a web
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« Ofithe 28% of women In all leading positions in Slovenia,
only 2-3% are In top managerial positions
* Business branches:
= retall business (30%)
= metal industry (13%)

= the lowest percentages of female managers can be
found in: financial brokers, the construction industry,
engineering and the secondary food industry



AGE STRUCTURE OF
WOMEN IN-MANAGERIAL
POSITIONS IN'SILOVENIA

Age class (years) | Percentage (%)

Fom21025 | 0
From 26 to 30
From 3L




MIARRIAGE STATUS
OF WOMEN IN-MANAGERIAL
POSITIONS IN'SLEOVENIA
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Marriage status Percentage (%0)
70,83

Out-of-wedlock community 16,66
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* Invelvement In the same strategies of promoting
eguality between men and women as every EU
member state

« Thirteen EUdirectives cover the equal treatment
of men and women in all areas relating to
employment and work, such as pay, access to
employment, professional training, social security,
maternity and parental leave. A new directive also
bans discrimination between women and men in
the provision of goods and services.



THE FEUTURE OF WOIMEN IN
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A SR S T AR e St A B (R A NG AR 1A

* Reconcliliation of work and family life

*« Inegualities between men and women as a
MEeN's ISsue

« Balanced participation in decision-making as a
key element of democracy

« Eliminating stereotypes and avoiding
professional segregation in the labour market is
also Important

« |t can only get better!



THANK YOU
FOR YOUR ATTENTION!
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Questions, discussion...?



